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Job Related Information 
 
This document includes information about the role for which you are applying and the information you will 

need to provide with your application. 
 

1. Role Details 
 
 

Vacancy reference 13125 

Job title: Chemist (KTP Associate) 

Reports to: Senior Lecturer in Organic Chemistry (OU) 

Technical Manager (WJ Products Ltd) 

Salary: Up to £20,374 dependent on experience and qualifications 

Terms and conditions: Research Staff (Knowledge Transfer Partnership) 

Grade NS1 

Duration of post: 15 months 

Working hours: 45 hours per week to be worked from 8am to 6pm, Monday to Friday 

(including 1hr lunch break) 

Location: WJ Products Ltd, Newton Longville, Milton Keynes 

Closing date: Noon, Friday 27 January 2017 

Type of application form accepted: Short 

Number of referees required: Three 

Unit recruitment contact: Michelle Gallacher 
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2. Summary of duties 
 

This fixed term vacancy is for a replacement Knowledge Transfer Partnership Associate. A Knowledge Transfer 
Partnership (KTP) is a partnership between a business and a university placing graduates known as KTP 
Associates with companies to work on challenging, high profile projects. For more information visit: 
https://www.gov.uk/guidance/knowledge-transfer-partnerships-what-they-are-and-how-to-apply#ktp-for- 
graduates. 

 
Employed by The Open University, (OU), you will be based full time at WJ’s office in Newton Longville, Milton 
Keynes. 

 
Overall job purpose 
To help WJ acquire the knowledge and capabilities in-house to develop innovative sustainable products and 
application methods for efficient highway marking delivery. 

 
Main Duties and Outputs 
Work as part of the Knowledge Transfer Partnership (KTP) team consisting of WJ Products’ research & 
development team in close conjunction with WJ Group’s operations and fleet vehicle teams in Elland, Yorkshire, 
and the OU’s academics to: 

 
 Understand WJ ’s business 

 Develop longer lasting road markings, which work better in the dark and the wet 

 Develop new anti-skid products and new pre-form materials 

 Design and develop new thermoplastic materials 

 Improve material/application and delivery of markings. 

 Research new raw materials for thermoplastic products i.e. resin polymers and oils. 

 Research new methods and products for cold-applied markings. 

 Design and develop new hot melt stud adhesives (cats’ eyes). 
 Research and develop new materials that can be applied in the cold and wet. 

 
All staff are expected to: 

 
 Co-operate with the OU and WJ in ensuring as far as is necessary, that Statutory Requirements, Codes of 

Practice, Policies and Departmental Health and Safety arrangements are complied with. 
 Have a strong commitment to the principles and practice of equality and diversity. 

 Attend appropriate staff development events. 
 
 
 
 

3. Person specification 
 

 
 

Requirements  (E = Essential/ D = Desirable) 
 

 
 

Education, qualifications and training 
 

 A 2:I or above BSc degree in Chemistry or MChem completed within the last five years to ensure 
knowledge of current scientific thinking and practice, or equivalent experience; 

 A full clean driving licence and willingness to travel. 
 

 

Knowledge, work and other relevant experience 

https://www.gov.uk/guidance/knowledge-transfer-partnerships-what-they-are-and-how-to-apply#ktp-for-graduates
https://www.gov.uk/guidance/knowledge-transfer-partnerships-what-they-are-and-how-to-apply#ktp-for-graduates
https://www.gov.uk/guidance/knowledge-transfer-partnerships-what-they-are-and-how-to-apply#ktp-for-graduates
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Essential:  Experience of an undergraduate  project in synthetic or materials chemistry; 
 Have recent relevant experience of laboratory synthesis; 

Desirable:  Relevant industrial experience would be a benefit; 

 
Personal abilities and qualities 

Essential:  Be willing to exploit the opportunities and industrial challenges of this KTP project; 
 The ability to plan, schedule and manage a range of tasks and resources and the ability to 

work independently using your own initiative, prioritising your workload, working well under 
pressure and responding to change in a flexible, positive manner. 

 Demonstrate a well-rounded approach with the ability to work effectively in cross-functional 
teams, identify with the aims of the project and meet personal objectives, which are in line 
with achieving the project plan deliverables. 

 Demonstrate the ability to work under pressure with the capability to tackle this demanding 
project; 

 To enjoy being both lab based and to have the opportunity to apply lab based and scaled-up 
results with a hands-on role in the field; 

 Display excellent communication skills, both oral and written and inter-personal skills; 

 The ability to work and demonstrate credibility with a range of audiences including road 
crews, clients, company directors, suppliers and senior academic staff; 

 The ability and motivation to thrive in a traditional and an unorthodox research 
environment; 

Desirable:  Desire to develop a career in the road marking industry; 
 Desire to apply your degree in practice. 

 
 

4. Role specific requirements e.g. Shift working 
 

Employed by The OU, on a fixed term 15 month contract, the successful applicant will be based full time at WJ 
Products’ offices near Milton Keynes, working as part of their small Research and Development and Operations 
team. The role will involve undertaking synthesis and product development work to create innovative sustainable 
products and application methods for efficient highway marking delivery. 

 
You will be supervised by an academic team (Dr James Bruce, Senior Lecturer in  Organic Chemistry, OU, Peter 
Taylor, Professor of Organic Chemistry, and Dr Simon Collinson, Lecturer in Chemistry) and receive daily company 
supervision from Mark Minett, Technical Manager at WJ Products Ltd to realise ambitious targets. 

 
Drug and alcohol tests are carried out and are commonplace throughout the industry. 

 
You must have the ability to travel to the OU campus in Milton Keynes, to conduct experiments and use 
equipment and be prepared to travel frequently between WJ’s sites across England (Bradford, Taunton, Croydon, 
Elland) and their road testing site in Lummen, Belgium to conduct road trials. As such, a current clean driving 
licence is essential for this post. 

 
You will also need to: 

 
 attend and participate regularly in local management committee meetings, (3 per annum); and three KTP 

annual reviews 

 proactively manage the project and give presentations on the project’s process; 

 engage and communicate with road crews, customers, suppliers  and the general public; 

 help train WJ Products’ staff, 
 complete the KTP final reports and submit them on time. 
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5. About the unit/department 
 

A KTP exists between the School of Life, Health and Chemical Sciences in the Faculty of STEM, at the OU and WJ. 
KTPs are part UK government funded programmes designed to help businesses improve their competitiveness 
and productivity through the better use of knowledge, technology and skills available within UK Universities. 

 
WJ Products Ltd 
WJ Products is part of the WJ Linkline Group, the largest independent road marking company in the United 
Kingdom. With depots based in Elland West Yorkshire, Bradford, Newcastle under Lyme in Staffordshire, Milton 
Keynes in Buckinghamshire and Taunton in Somerset where they offer both a local and national service in 
Temporary Markings, Permanent Markings, Road Studs, High Friction Surfacing, Asphalt Repair Systems 
and have the largest fleet of Hydroblast road marking removal machines. 

 
Faculty of Science, Technology, Engineering & Mathematics 
The newly formed Faculty of Science, Technology, Engineering and Mathematics (STEM) comprises: 

 
 School of Computing & Communications 

 School of Environment, Earth & Ecosystem Sciences 

 School of Engineering & Innovation 

 School of Life, Health & Chemical Sciences 

 School of Mathematics & Statistics 

 School of Physical Sciences 

 Knowledge Media Institute 

 Deanery including teams supporting Curriculum, Research and Enterprise, Laboratory Infrastructure and 
Faculty Administration 

 
“We aspire to be world leaders in inclusive, innovative and high impact STEM teaching and research, 
equipping learners, employers and society with the capabilities to meet tomorrow’s challenges” 

 
The Faculty of STEM consists of 700 staff and 1,800 Associate Lecturers. The Faculty delivers over 185 modules 
across undergraduate and postgraduate curriculum, supporting more than 20,000 students (full time 
equivalents) which is 29% of the OU total. 

 
The Faculty generates more research income (circa £20M) than any other Faculty in the University, supported 
by a comprehensive laboratory infrastructure. 

 
We are proud of our distinctive values and capabilities underpinning our aspiration: 

 
We are inclusive: 

 We transform people’s lives, ensuring STEM education is openly accessible to many thousands of 
students from diverse backgrounds – our students express high satisfaction with their study experience 

 We engage the public in exciting citizen science and engineering, including through free open educational 
resources, multi-platform broadcasting, outreach to inspire the next generation and with programmes to 
encourage more women into STEM 

 
We are highly innovative: 

 We are at the forefront of innovative developments in teaching practical science and engineering at a 
distance, through simulated and remote access laboratories and practical experimentation 

 Our high quality teaching and curriculum are informed by world-leading research, strong links with 
professional bodies and communities of practitioners, as well as by scholarship focused on continuously 
improving our STEM pedagogy 

 
We deliver significant social and economic impact: 
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 We provide STEM higher education at a scale and reach unsurpassed in the UK, with a sizeable 
international reach and further growth potential 

 We inject transferable STEM skills and knowledge direct into the workplace for immediate employee 
and employer benefit, as students combine study while working 

 The employability value of our courses is underpinned by accreditation from leading STEM Professional 
Bodies and Learned Societies, as well as partnerships and sponsorship with leading employers 

 Our high quality, applied and academically relevant teaching and research addresses real-world issues, 
delivering impact for industry and society, including addressing pressing STEM skill-shortages across the 
UK 

 
School of Life, Health & Chemical Sciences 
The School of Life, Health and Chemical Sciences brings together world-class researchers with expertise in 
neurobiology, psychology, immunology, genetics, and cellular and molecular biology, as well as organic, 
medicinal, inorganic and materials chemistry. Members of the School were submitted to REF2014 in Units of 
Assessment A3 (Allied Health Professions; 77% 4* or 3* overall) and B13 (Electrical and Electronic Engineering, 
Metallurgy and Materials; 85% 4* or 3* overall). Our research activities are organised into the following six 
clusters: 

 
 Cell and molecular biomedicine 

 Chemical biology and bio-medicinal chemistry 

 Healthcare technologies - diagnostics 
 Materials chemistry 

 Neuroscience and behaviour 

 Research in STEM education 
 

The School supports undergraduate curriculum in Health sciences (BSc Health Sciences) as well as the biology 
and chemistry pathways through our Natural Sciences degree (BSc Natural Science). At taught postgraduate 
level we deliver an MSc in Medicinal chemistry and MSc in Mental Health. Our students generally study part- 
time and the majority of our curriculum is delivered entirely online. 

 
Follow this link for more details:  http://www.open.ac.uk/science/life-health-chemical-sciences/ 

 
 
 
 

6. How to obtain more information about the role or application process 
 

If you would like to discuss the particulars of this role before making an application please contact Dr James 

Bruce on +44 (0)1908 654171 or email:  james.bruce@open.ac.uk. 

 
If you have any questions regarding the application process please contact Michelle Gallacher on +44 (0)1908 

653485 or email:  STEM-Recruitment@open.ac.uk. 
 

 
 

7. The application process and where to send completed applications 
 
 

Your application should contain:  Completed short application form 
 Covering letter detailing your fit with the person specification 

 CV 

Please ensure that your application 

reaches the University by: 

Noon, Friday 27 January 2017 

 

E-mail your application to: STEM-Recruitment@open.ac.uk 

http://www.open.ac.uk/science/life-health-chemical-sciences/
mailto:james.bruce@open.ac.uk
mailto:STEM-Recruitment@open.ac.uk
mailto:STEM-Recruitment@open.ac.uk
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Or post it to Name/Job title: Michelle Gallacher, Staffing Adviser 

Department/Unit: Deanery, Faculty of Science, Technology, Engineering & Mathematics 

Address: The Open University, Walton Hall, Milton Keynes, MK7 6AA 

 
 

8. Selection process and date of interview 
 

 
 

The interview panel will be chaired 

by: 

Professor Peter Taylor, Professor of Organic Chemistry (OU) 

The other members of the 

interview panel will be: 

Dr James Bruce, Senior Lecturer in Organic Chemistry (OU) 

Ms Denise Pasquet, Enterprise Development Officer (OU) 

Mr Garry Duncan, Director (WJ Products) 

Mr Mark Minett, Technical Manager (WJ Products) 

The interviews will take place on: Thursday 23 February 2017 at WJ Products, Brook Farm, Drayton Road, 

Newton Longville, Milton Keynes, MK17 0BH 

The selection process for this post 

will include 

The selection process for this post will include an interview, presentation 

and site tour. 
 

 
The interview will last approximately 45 minutes. We will ask you a few 

questions to determine your suitability for this role and then ask you to 

present your 10 minute presentation and ask you questions on it. You 

will also have an opportunity to ask us questions. 
 

 
Presentation: If you are invited to interview we will expect you to 

prepare and deliver a 10 minute presentation to a mixed (technical and 

non-technical) audience explaining how you would ‘investigate and 

develop innovative sustainable products and application methods for WJ 

Products which will plug market gaps and create profitable new products 

efficient highway marking delivery.’ You must explain why you want this 

job, focussing on your skills and experience, the relevance of your 

degree and/or experience, why you would make a good fit with WJ’s 

culture, and what you can bring to this partnership. 

 
 
 
 
 

We will let you know as soon as possible after the closing date whether you have been shortlisted 

      for interview.  Further details on the selection process will also be sent to shortlisted candidates. 

Applications received after the closing date will not be accepted. 


